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1 I N T R O D U C T I O N



Hav ing  a  baby !  I t ’ s  miracu lous  and exhaust ing ;  wonder fu l  and terr i f y ing .  Yes  — the  next

few months  are  go ing  to  be  an  emot iona l  and phys ica l  adventure .  Wi th  more  and more  of

your  t ime spent  prepar ing  for  your  l i t t le  one to  come into  the  wor ld ,  i t ’ s  normal  to  fee l  a

l i t t le  overwhelmed or  uncomfortab le  w i th  your  a t tent ion  sh i f t ing  away  f rom other

important  aspects  o f  your  l i fe .

 

But  you ’ re  not  embark ing  on th is  journey  a lone .  Here  at  Lagom F inance ,  we want  you to

fee l  cer ta in  o f  the  support  that ’ s  ava i lab le  to  you and keep you in formed of  the  fu l l  range

of  benef i ts  and payments  you can c la im to  he lp  f inanc ia l l y  ass is t  your  baby  and your

bus iness .

 

So  t reat  th is  resource  as  a  gu ide  — a  qu ick  tour  o f  the  essent ia l  must -haves  for

matern i ty ,  and some addi t iona l  extras  that  cou ld  g ive  your  adventure  a  f ree  f inanc ia l

boost .  Th is  way ,  you can be  sure  o f  what  to  expect  ahead and aware  o f  any  surpr ises  on

your  way .

 

D i f ferent  var ia t ions  o f  matern i ty  pay  are  poss ib le  depending  on what  path  you ’ re  on —

sel f -employed women and company  d i rectors  are  each ent i t led  to  d i f ferent  benef i ts  and

apply  for  them in  d i f ferent  ways .  So  that ’ s  how I ’ ve  organ ised th is  gu ide !  Jus t  scro l l  down

to the  r ight  page for  you .  There ,  you ’ l l  f ind  deta i l s  o f  every th ing  ava i lab le  to  you and a

t imel ine  o f  when to  app ly .

Becki

Introduction
T O  M A T E R N I T Y  F O R  S E L F  E M P L O Y E D  W O M E N

So congratu la t ions !  Let ’ s  get  exc i ted ,  and set  out  on the  f i rs t  s teps  o f  your  adventure .

F O U N D E R  A N D  D I R E C T O R ,  L A G O M  F I N A N C E
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When you run your  own bus iness ,  the  approach to  matern i ty  can fee l  daunt ing .

We ’ re  taught  that  our  careers  aren ’ t  compat ib le  w i th  car ing  for  a  newborn baby  —

that  work  needs  to  go  on ho ld  for  motherhood.

Wel l  that ’ s  cer ta in ly  not  the  case  i f  you don ’ t  want  i t  to  be .  There ’s  a  w ide  range of

f inanc ia l  support  ava i lab le  for  you ,  and opt ions  to  keep your  bus iness  running

whi le  you ’ re  away .

Matern i ty  A l lowance (somet imes shortened to  MA)  i s  the  main  benef i t  o f fered to

se l f -employed women.  I t  can range f rom roughly  £150 a  week or  just  under  £30 a

week ,  depending  on how much Nat iona l  Insurance your  company has  pa id  over  the

past  66  weeks .

M A T E R N I T Y  A L L O W A N C E

I ' M  S E L F  E M P L O Y E D

The cr i ter ia  that  the  government  set  out  to  c la im Matern i ty  A l lowance are :

That  you must  have been reg is tered as  se l f -employed for  a t  least  26  weeks .

That  you must  have earned more than £30 in  at  least  13  of  the  last  66  weeks .

Don ’ t  worry  — no ar i thmet ic  needed!  Take a  look  at  th is  ca lcu lator  on the

government ’s  webs i te .  I t  on ly  takes  a  few minutes  to  complete  and should  g ive  you

an accurate  idea of  how much you can expect  to  rece ive  depending  on your

s i tuat ion .

You can c la im Matern i ty  A l lowance f rom your  26th

week of  pregnancy  by  f i l l ing  in  a  Matern i ty  A l lowance

Cla im form.  You ’ l l  rece ive  the  a l lowance for  up to  39

weeks .

https://www.gov.uk/pay-leave-for-parents
https://www.gov.uk/government/publications/maternity-allowance-claim-form


In  add i t ion  to  your  week ly  payments  for  MA or  ESA ,  you may  be  ab le  to  c la im a

one-of f  Sure  Star t  Matern i ty  Grant  o f  £500.  Th is  i s  bu i l t  to  be  an  extra  b i t  o f

support  for  lower- income fami l ies  hav ing  the i r  f i rs t  ch i ld  — not  everyone i s

e l ig ib le  for  th is  grant .  You can apply  anywhere  f rom 11 weeks  before  your  due

date  to  6  months  a f ter  your  baby  i s  born .

I f  you don ’ t  fu l f i l  the  cr i ter ia  to  qua l i f y  for  Matern i ty  A l lowance ,  don ’ t  worry .

Complete  the  Matern i ty  A l lowance C la im form anyway .  The Department  for

Work  and Pens ions  w i l l  check  to  see  whether  you ’ re  e l ig ib le .  I f  not  you may  be

ab le  to  app ly  for  Un iversa l  Cred i t .

A f ter  your  ch i ld  i s  born  you should  s tar t

c la iming  Ch i ld  Benef i t .  Th is  i s  a  payment  o f

£21 a  week  ( for  your  f i rs t  ch i ld )  or  jus t  under

£14 a  week  ( for  any  more  ch i ldren) .  I t ’ s

ava i lab le  to  a l l  parents  ra is ing  a  ch i ld  and

cont inues  we l l  in to  the i r  teenage years .

The amount  you rece ive  w i th  Employment  and

Support  A l lowance/Universa l  c red i t  w i l l  vary

depending  on your  c i rcumstances ,  but  w i l l

t yp ica l l y  tota l  to  around £70 a  week .  You ’ l l  be

pa id  for  8  weeks  — the  las t  6  weeks  o f  your

pregnancy  and the  f i rs t  2  a f ter  your  baby  i s  born .

E M P L O Y M E N T  A N D  S U P P O R T  A L L O W A N C E

S U R E  S T A R T  M A T E R N I T Y  G R A N T

C H I L D  B E N E F I T

https://www.gov.uk/sure-start-maternity-grant/eligibility
https://www.gov.uk/government/publications/maternity-allowance-claim-form
https://www.gov.uk/child-benefit


I t  might  be  the  case  that  you ’ re  look ing  forward to  tak ing  some t ime away

from work  whi le  you int roduce your  ch i ld  to  the  wor ld .  But  say ing

“goodbye”  to  your  bus iness  i s  not  the  on ly  opt ion  open to  you .  I t  can  be

easy  to  keep your  bus iness  running  whi le  you ’ re  away ,  e i ther  by

occas iona l l y  check ing  in ,  or  by  h i r ing  someone to  f i l l  in  for  you .

K E E P I N G  W O R K  G O I N G

Unfortunate ly ,  you can ’ t  keep c la iming  Matern i ty

A l lowance i f  you go  back  to  work  for  a  substant ia l

amount  o f  t ime.  You ’ re  l imi ted  to  10  Keeping  In

Touch days  ( somet imes  known as  K IT  days )  wh i le

you ’ re  s t i l l  rece iv ing  money  f rom your  Matern i ty

A l lowance .  A  K IT  day  i s  any  day  in  which  you per form

work-re la ted tasks  — no matter  i f  i t ’ s  the  same hours

that  you ’d  normal l y  do ,  or  i f  you ’ re  just  p ick ing  up

the phone for  your  bus iness .

But  that  doesn ’ t  mean that  your  bus iness  has  to  s top

operat ing  — or  even s low down!  You ’ve  got  the

opt ion  of  employ ing  someone to  he lp  run th ings

whi le  you ’ re  away .  H i r ing  someone new can come

wi th  i t s  own cha l lenges ,  so  I ’d  recommend get t ing  in

touch i f  i t ’ s  an  opt ion  that  in terests  you .

https://www.lagomfinance.com/contact
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You ’ l l  be  pa id  for  39  weeks  s tar t ing  f rom

the f i rs t  date  o f  your  matern i ty  leave ,  and

you can expect  to  rece ive :

90% of  your  sa lary  for  the  f i rs t  6  weeks .

£151.20 a  week  for  the  remain ing  33

weeks  (or  90% of  your  sa lary  i f  that

amount  i s  lower  than £151.20)

And you ’ l l  be  pa id  for  the  fu l l  39  weeks ,  no  matter  how much Matern i ty

Leave  you ’ re  p lann ing  to  take  or  what  happens  to  your  company  whi le

you ’ re  on away .

I f  you have  a  contract  o f  employment  w i th  your  l imi ted  company ,  you can

c la im Statutory  Matern i ty  Pay  (or  SMP) .  You ’ l l  cont inue be ing  pa id  as

normal  by  your  company ,  and your  company  w i l l  c la im that  money  back

f rom HMRC.

In  the  case  that  your  company  can ’ t  a f ford  to

cover  your  SMP payments ,  you can apply  to

rece ive  the  money  in  advance f rom your  HMRC

accounts  o f f i ce .

I f  you ’ re  the  D i rector  o f  a  l imi ted  company ,  the  matern i ty  pay  you ’ re

ent i t led  to  can depend on your  employment  s tatus .

I ' M  T H E  D I R E C T O R  O F  A  C O M P A N Y

S T A T U T O R Y  M A T E R N I T Y  P A Y

There  are  a  few addi t iona l  requ i rements  you need to  meet  in  order  to  be

e l ig ib le  for  SMP.  Luck i l y ,  there ’ s  a  super  s imple  ca lcu la tor  on the

Government ’ s  webs i te  that  le ts  you know exact l y  how much matern i ty

leave  and pay  you should  expect .

https://www.gov.uk/pay-leave-for-parents
https://www.gov.uk/recover-statutory-payments/if-you-cant-afford-to-make-payments
https://www.gov.uk/pay-leave-for-parents


Matern i ty  A l lowance (shortened to  MA)  i s  t yp ica l l y  what ’ s  pa id  to  you i f

you don ’ t  qua l i f y  for  S tatutory  Matern i ty  Pay .  Th is  won ’ t  be  pa id  by  your

company  and recouped f rom HMRC — instead you ’ l l  get  money  d i rect l y

f rom the  government .

There  are  a  few var ia t ions  o f  matern i ty  pay  poss ib le  depending  on your

c i rcumstances .  Aga in ,  the  ca lcu la tor  on the  government ’ s  webs i te  w i l l  be

the  fastest  and most  accurate  way  to  check  what  you ’ re  ent i t led  to .

To  apply  for  SMP,  you ’ l l  be  g iven a  Matern i ty  Cer t i f i ca te  (MAT B1)  by  your

doctor  or  midwi fe  around 20 weeks  before  your  baby  i s  due .  You ’ l l  need

to  submit  th is  as  an  employer  to  app ly  for  your  matern i ty  pay .

I f  you ’ re  not  a  contracted employee of  your  company  or  don ’ t  meet  the

cr i ter ia  for  rece iv ing  SMP,  you ’ l l  t yp ica l l y  be  pa id  Matern i ty  A l lowance

instead.  There ’s  more  in format ion in  th is  d i rect l y  be low.

M A T E R N I T Y  A L L O W A N C E

You can c la im Matern i ty  A l lowance s tar t ing  f rom your  26th  week  of

pregnancy  by  f i l l ing  in  a  Matern i ty  A l lowance C la im form.  You ’ l l  rece ive  the

a l lowance for  39  weeks ,  or  whenever  you go  back  to  work  on a  regu lar

bas is .

https://www.gov.uk/pay-leave-for-parents
https://www.gov.uk/government/publications/maternity-certificate-mat-b1-guidance-for-health-professionals/maternity-certificate-form-mat-b1-guidance-on-completion
https://www.gov.uk/government/publications/maternity-allowance-claim-form


You should  be  aware  that  you ’ l l  s top rece iv ing  SMP or  MA

payments  i f  you choose to  go  back  to  work  for  a  substant ia l

amount  o f  t ime.  You ’ re  permi t ted  10  Keeping  In  Touch days

(o f ten  ca l led  K IT  days )  wh i le  you ’ re  s t i l l  rece iv ing  support ,

but  any  more  w i l l  cance l  your  SMP or  MA support .  A  K IT  day

is  any  day  in  which  you per form work-re la ted tasks  — no

matter  i f  i t ’ s  the  same hours  that  you ’d  normal l y  do ,  or  i f

you ’ re  just  p ick ing  up the  phone for  your  bus iness .

A f ter  your  ch i ld  i s  born  you should  s tar t  c la iming  Ch i ld  Benef i t .  Th is  i s  a  payment

of  £21 a  week  ( for  your  f i rs t  ch i ld )  or  jus t  under  £14 a  week  ( for  any  more

ch i ldren) .  I t ’ s  ava i lab le  to  a l l  parents  ra is ing  a  ch i ld  and cont inues  we l l  in to  the i r

teenage years .

In  add i t ion  to  your  week ly  payments  for  MA or

ESA ,  you may  be  ab le  to  c la im a  one-of f  Sure

Star t  Matern i ty  Grant  o f  £500.  Th is  i s  bu i l t  to  be

an extra  b i t  o f  support  for  lower- income fami l ies

hav ing  the i r  f i rs t  ch i ld ,  so  not  everyone i s

e l ig ib le  for  th is  grant .  You can apply  for  the

grant  anywhere  f rom 11 weeks  before  your  due

date  to  6  months  a f ter  your  baby  i s  born .

As  a  d i rector  o f  a  l imi ted  company ,  you ’ve  got  p lenty  o f

opt ions  to  keep work  running  whi le  you ’ re  away .

I f  you ’ re  in terested in  h i r ing  matern i ty  cover  for  whi le

you ’ re  away ,  i ’d  recommend get t ing  in  touch — h i r ing  a

temporary  worker  can come wi th  i t s  own cha l lenges  that  we

can support  you wi th .

K E E P I N G  W O R K  G O I N G

S U R E  S T A R T  M A T E R N I T Y  G R A N T

C H I L D  B E N E F I T

https://www.gov.uk/child-benefit
https://www.gov.uk/sure-start-maternity-grant/eligibility
https://www.lagomfinance.com/contact

